
Young Adulthood: 
The World of Work 
Overview 
For most individuals, their work is much more than simply a paycheck. In fact amount of pay correlates 
the least with workers' expressed job satisfaction. Work can feed our self esteem, provide an arena for 
developing human relationships, produce feelings of accomplishment and pride, allow us to express our 
creativity, and foster a sense of community and contributing to the future. 

The workplace is changing rapidly and continuously throughout the world today. The world economy 
today looks very different than it did even 20 years ago. New job categories appear rapidly while others 
disappear. Worldwide we are becoming an informational, technological, service-based economic system 
rather than one based on production and manufacturing as existed in the past 

These changes have important implications for the young adult who is entering the workforce. To prepare 
for this new work world, young people need to focus on developing their basic skills, communication and 
problem-solving abilities so they can maYimi7P. their resourcefulness and flexibility when a job or title 
change becomes necessary. The workforce has also become increasingly more diverse, and workers and 
organizations need to be culture-sensitive to avoid friction and tension in the workplace. Women and 
minorities need to adjust to the reality of the existence of a "glass ceiling" in the work place, as it shows 
no sign of being permanently shattered in the future. 

Despite these changes, there are some theories of career development that still do apply today. Ginzberg's 
developmental theory presents three stages of movement in the process of career selection. Super proposes 
a self-concept theory related to career choice. The process of developing a vocational self-concept 
(How do I see myself as a worker?) proceeds through S specific phases. And Holland proposes that our 
personality type (of which there are 6) influences the career we ultimately choose. There also is a 4-stage 
occupational cycle that virtually all workers go though in today's world, though the passage through the 
stages does not happen in as orderly a fashion as in the past. 

Dual-career marriages are a very common family structure in today's world. There are very real advantages 
and disadvantages to having both partners in the workforce. Each couple needs to answer important 
questions and negotiate the various roles and responsibilities that come with working, maintaining a home, 
fostering the marital relationship, and parenting. 

Questions to Consider 
1. Are the changes that are presently occurring in the workplace going to affect either positively or 

negatively, the individual's ability to achieve a sense of generativity? 
2. How have you personally prepared yourself for the workplace of the 21st century? 
3. Which stage of Ginzberg's Developmental Theory are you in? Super's Self-Concept theory? 
4. Which personality type are you, according to Holland? Does your current position "fit" your personality 

type? 
5. Which phase of the occupational cycle are you in? 
6. If you are in a dual-career marriage, or if you were in one, what do you perceive to be the ideal equitable 

relationship in terms of roles and responsibilities as they pertain to work, home, the marital relationship, 
children? 
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